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February 17, 2004 OR this announcement will close at midnight Eastern Time of the 
day that the first 700 applications are received, whichever is earlier. Complete 
application packages must be received by the closing date. No applications will be 
accepted after that date and time. We recommend that you submit your application 
as soon as possible. 
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ncies: 100 (subject to change) 

GS/GG-11 salary ranges from $58,888  - $64,749 depending upon location of the position. 
These amounts include locality pay and Law Enforcement Availability Pay (LEAP). Pilots 
stationed in Puerto Rico receive a Cost of Living Allowance (COLA) in lieu of locality pay. 

 U.S. Citizens 

DERATION: Applicants will be rated and available for referral for filling vacancies in the order in 
it their complete application package. First consideration will be given to those application packages 
iring Center Office by 1/2/04. It is to your advantage to apply early. 

ESPONSIBILITIES: 

lot in command, Pilot or Co-pilot on a variety of U.S. Department of Homeland Security aircraft 

42, BE-200, C-206/210, AS-350, UH-60) in all environments of flight including those adverse conditions

or weather, over unfavorable terrain (e.g. mountains, deserts, stretches of the Mexican or Canadian

en water), at low altitudes and low speeds. Pilots are assigned to pursue and apprehend suspected

rily those involved in illegal drug trafficking. Over land and water, they track intruders into U.S.


them to a landing point, confront the alleged perpetrators on the ground, and make an arrest. Based on

mission, many of the flights are at night and nearly all assignments require long hours. These pilots are

for pre-flight aircraft inspection and mission briefings as well as post-flight aircraft certification and

rts. 


 pilots serve as law enforcement officers with responsibility for the following:

ith persons in the general aviation community and other law enforcement agencies to gather information


uggling of merchandise or contraband into or out of the United States.

terdictional efforts involving complex and sophisticated sensor devices housed in high and medium

raft during relatively short-term surveillance and pursuit to monitor behavior patterns and activities of

, and aircraft believed to be engaged in smuggling operations.

 the collection and preservation of seizures and other evidence until delivery to the designated repository


nd comprehensive reports of interdiction activities which may become the basis for prosecution.

ath before grand jury and Federal court proceedings as well as certain civil hearings.




QUALIFICATION REQUIREMENTS: 

Technical Requirements: 
For airplane pilot positions, applicants must possess a current FAA commercial pilot certificate with: 
1. A single-engine land airplane class rating; 
2. A multi-engine land airplane class rating; and 
3. An instrument-airplane rating. 

For aircraft pilot positions, applicants must possess the previous requirements, the following two requirements, plus 25% 
of their total hours must be in either category of aircraft (i.e., airplane or helicopter) to qualify for an aircraft pilot: 
4. A helicopter rotorcraft class rating; and 
5. An instrument-helicopter rating. 

Additionally, all applicants must possess a valid FAA Class II medical certificate. In addition, applicants must meet the 
following minimum flight time requirements: 

Total flight time: 1500 hours 
Pilot in command:  250 hours 
Multi-engine Aircraft:  500 hours 
Instrument (10 Actual)  75 hours 
Night Flying  75 hours 
Flying Time, last 12 months 100 hours 

NOTE: All candidates must be prepared to provide official orders, forms, or logbooks showing their status as a rated 
pilot. Other FAA certificates that meet or exceed the requirements of the Commercial Pilot Certificate are also 
acceptable, e.g. an Airline Transport Pilot Certificate. 

All applicants found basically qualified based upon a review of their application, will be given a tentative rating of 70 
points. Additional points (up to 30) will be assigned based on quality ranking factors. Applicants are strongly 
encouraged to address the Quality Ranking Factors in an attachment to their resumes or application forms. 

Quality Ranking Factors for Airplane Applicants: 

1. Ability to perform as Pilot-in-Command (PIC) in light single and multi-engine airplanes. 
2. Ability to perform as Second-in-Command (SIC) in high performance airplanes. 
3.	 Ability to perform as Pilot-in-Command (PIC) and Second-in-Command (SIC) at night and in instrument 

meteorological conditions. 
4.	 Ability to perform as Pilot-in-Command (PIC) and Second-in-Command (SIC) under demanding conditions, 

e.g., low level flight, mountainous terrain operations, over water operations, short field operations. 
5.	 Ability to use sophisticated airborne sensor/navigation equipment, e.g., air-air intercept radar, optical sensor 

equipment, Forward Looking Infrared Radar, Global Positioning System. 
6. Ability to perform as a law enforcement officer. 
7. Ability to write and present comprehensive written and/or oral reports. 

Quality Ranking Factors for Aircraft Applicants: 

1. Ability to perform as Pilot-in-Command (PIC) in light single engine airplanes and helicopters. 
2. Ability to perform as Second-in-Command (SIC) in high performance airplanes and helicopters. 
3.	 Ability to perform as Pilot-in-Command (PIC) and Second-in-Command (SIC) at night and in instrument 

meteorological conditions. 
4.	 Ability to perform as Pilot-in-Command (PIC) and Second-in-Command (SIC) under demanding conditions, 

e.g., low-level flight, mountainous terrain operations, over water operations, night vision goggle operations, 
surveillance operations. 

5.	 Ability to use sophisticated airborne sensor/navigation equipment, e.g., air-air intercept radar, optical sensor 
equipment, Forward Looking Infrared Radar, Global Positioning System. 

6. Ability to perform as a law enforcement officer. 
7. Ability to write and present comprehensive written and/or oral reports. 
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Age Requirement: In accordance with Public Law 100-238, this position is covered under law enforcement retirement 
provisions; therefore, candidates must be appointed before reaching their 37th birthday unless they presently serve or have 
previously served in a Federal civilian law enforcement retirement-covered position. 

Citizenship: Candidates must be U.S. citizens and must present proof of citizenship if selected.

CONDITIONS OF EMPLOYMENT (In addition to the above requirements, selectees must meet the following criteria.)


Oral Interview: The highest ranking applicants will be contacted to schedule a selection interview and flight check in 
Oklahoma City, Oklahoma. Applicants scheduled for the interview and flight check will be required to pay their own way 
to Oklahoma City, OK. Applicants who fail to show up to take the interview and/or the flight check will automatically be 
disqualified for the position(s). 

Selective Service Registration: Male applicants born in 1960 or later will be required to complete a Statement for Selective 
Service Registration. 

Drug Testing: All applicants for these positions will be required to submit to urinalysis to screen for illegal drug use prior to 
appointment. These positions are designated for testing for illegal drug use; incumbents are subject to random testing. 

Security Investigation: Prior to appointment, tentative selectees must undergo and satisfactorily complete a background 
investigation, which include but is not limited to a Federal Bureau of Investigation (FBI) name and fingerprint check and a 
background investigation. As part of the background investigation, you will be asked to submit a security questionnaire 
(SF-86). The questionnaire will ask questions regarding education, residences, past and current employers, police records, 
financial situation, drug and alcohol usage, etc. The Office of Personnel Management (OPM) will conduct the investigation, 
which will consist of, among other things, a personal interview, a check for past arrest records, a credit check, and interviews 
of employers and personal references. 

This inquiry will cover your activities during at least the past ten years. If your background includes past or present arrests, 
convictions, dismissals from previous jobs, outstanding debts and financial issues, excessive use of alcohol, violations of 
immigration laws, use of illegal drugs, and/or the sale and distribution of illegal drugs, you most probably will be rated 
unsuitable for these positions. A history of problems in any of these areas may result in your disqualification for these 
positions. 

Firearms Disability Law: If you have ever been convicted of a misdemeanor crime of domestic violence, it is a felony for 
you to possess any firearm or ammunition. A misdemeanor crime of domestic violence is defined as any offense, which has 
as an element the use or attempted use of physical force or the threatened use of a deadly weapon, committed by a current or 
former domestic partner, parent, or guardian of the victim. The term "convicted" does not include anyone whose conviction 
has been expunged or set aside or who has received a pardon.  As a condition of employment individuals selected for 
Airplane/Aircraft Pilot positions are required to carry weapons and ammunition as part of their official duties. Therefore, an 
individual with a conviction of a misdemeanor crime of domestic violence will not be employed in an Airplane/Aircraft Pilot 
position.  False or fraudulent information provided by the candidates is criminally punishable by fine or imprisonment. (Title 
18, U.S.C, Section 1001) The "Qualifications Declaration and Inquiry for Positions Requiring the Possession of Firearms or 
Ammunition" certification must be attached as part of your application package. 

Training: Mandatory Completion of Basic Training: All new hires must successfully complete 17 weeks of law 
enforcement training at the Federal Law Enforcement Training Center located near Brunswick, Georgia. This consists of 
written and physical tests, as well as graded practical exercises, including one on firearms proficiency.  Failure to 
successfully complete the required course of basic training in accordance with the standards and policies of the 
Department of Homeland Security will be grounds for mandatory removal from the position. Such failure will result in 
either reassignment to a different position, demotion, or separation from the agency by appropriate procedures. 
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MISCELLANEOUS INFORMATION 

Promotion Potential: The Airplane/Aircraft Pilot position has promotion potential to the GS-13 level. Upon 
appointment/assignment to the position for which this Notice has been issued, the selectee will be promoted to the next 
higher grade level the first pay period after he/she has completed 52 weeks at the grade level at which selected. To be 
eligible for further advancement, the employee must serve 52 weeks at each successive grade level in the normal line of 
promotion of the position for which selected. The career ladder promotion is contingent upon satisfactory performance 
and the satisfactory completion of all training or other requirements. Employees who are otherwise qualified and eligible 
for the next higher grade before the 52-week period may be promoted at any time at the supervisor’s discretion. Such 
promotions are not mandatory. 

Travel to Initial Duty Location: Selectees are required to pay all expenses to initial duty location. Travel expenses for 
training will be at agency expense. 

Travel:  Positions will require domestic and foreign travel, in addition to the initial basic and other mandatory training. 

Mobility:  These positions are located in field locations in the Office of Air and Marine Operations, at the following 
locations: 

Arizona: Phoenix; Tucson

California: San Diego; Riverside; Sacramento

Florida: Homestead (Miami); Clearwater (Tampa); Jacksonville; Milton (Pensacola)

Louisiana: Hammond (New Orleans) 

Missouri: Kansas City

New Mexico: Albuquerque

New York: Plattsburgh; Ronkonkoma

Ohio: Cincinnati 

Puerto Rico: Aquadilla

Texas: Brownsville; Tomball (Houston); San Angelo; San Antonio; El Paso

Washington: Bellingham


Applicants must be willing to work at any location nationwide including Puerto Rico. If selected, applicants will be

required to sign a mobility agreement. Although initial placements are strictly based on agency need, applicants are given

the opportunity to identify preferred employment locations. Geographic preferences may be submitted on the attached

worksheet. Although initial placements are made consistent with agency need, to the extent practicable, consideration

will be given to applicant preferences.


Uniforms:  As appropriate, selectees will be required to wear an officially approved uniform while in a duty status. 


Drivers License:  Candidates must possess a valid driver's license at the time of appointment. 

Fitness Program Participation: Position(s) filled from this vacancy announcement are covered by the Immigration and 
Customs Enforcement Mandatory Fitness Program for Law Enforcement Positions. Selectee will be required to undergo 
regular physical examinations. Employees who occupy positions included in the Program, may, in the future, be required 
to maintain a level of physical fitness in accordance with the standards and policies of Immigration and Customs 
Enforcement; and failure to maintain such a level of fitness may lead to removal from the position or other actions as may 
be specified in the Program. 

Firearms:  Firearm proficiency is required and is part of the training provided. 

Overtime: Positions require regular and recurring overtime and shift work. Overtime is compensated through Law 
Enforcement Availability Pay (LEAP), which equates to 25 % of base pay.  LEAP begins upon completion of the 10-
week Criminal Investigator Training Program, part of the mandatory 17-week training provided at the Federal Law 
Enforcement Training Center. 
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Proof of Veteran’s Preference: Applicants claiming veteran’s preference will be required to provide proof of preference 
with their application package. All applicants who meet minimum qualifications (i.e., score 70) will have their score 
augmented by either 5 or 10 points, depending on the type of preference. If you have a touch-tone telephone and have 
access to a fax machine, you can request to have a veteran’s preference fact sheet faxed to you via the INSFAX, a 24-hour 
faxback system. Call INSFAX at 612-727-5290 and request document number 40044 following the prompts. 

Types of Employment: Airplane/Aircraft Pilot positions are full-time positions. 

Benefits: There are excellent programs covering health insurance, life insurance, retirement, thrift savings plan, and holiday 
and leave benefits (visit the web-site www.usajobs.opm.gov, select ‘Federal Employment Benefits’). 

Probationary Period: A one-year probationary period is required. 

Reasonable Accommodation: The Department of Homeland Security provides reasonable accommodations to applicants 
with disabilities. If you need a reasonable accommodation for any part of the application and hiring process, please notify 
the hiring servicing personnel office. The decision on granting reasonable accommodation will be on a case-by-case basis. 

HOW TO APPLY: 

•	 A resume or an Application for Federal Employment (Optional Form 612) which includes the following 
information: Announcement Number, your full name, mailing address, (including zip code), internet email 
address (if available), day and evening telephone number(s), Social Security Number, and country of 
citizenship. The application should also include job titles, duties and accomplishments, employer’s name and 
address, Supervisor’s name and telephone number, starting and ending dates, hours per week and salary of any 
paid and unpaid work experience related to the job for which you are applying. Please indicate your date of 
birth on your resume or OF 612. 

•	 Geographic Preference Form (this form is not required, however, if you are going to indicate a geographic 
preference, please include or indicate on your resume) 

• A photocopy of all FAA airman certificates held. 
• A photocopy of your FAA Class II medical certificate. 
•	 A list of any other job-related training courses, skills, certificates and licenses, honors, awards and special 

accomplishments. 
•	 If you are claiming Veterans Preference, you must include the following: 

-DD-214 (member 4 copy or a copy that indicates the character of discharge and reason for separation) 
-Provide all DD-214’s to identify your complete military service history. 
-Letter from the Department of Veterans Affairs dated within the last 12 months (if you wish to claim 10-
point veteran’s preference for a service-connected disability). You may request an updated letter by calling 
1-800-827-1000. 
-SF-15, Request for 10-point Veterans Preference, (if you wish to claim 10-point veterans preference) 

• Flight Time Reporting Form (this form is not required, however all the information requested must be provided). 
You are encouraged to list any and all flight hours in any aircraft that may not be specifically requested above. 

-By category (i.e., total, actual instrument, simulated instrument, and night); 
-By crew position (i.e.., PIC, SIC, Instructor) 
-By aircraft type (e.g., C-550, PA-42, etc) 
-in the previous 12 months; 

•	 Quality Ranking Factors (this is not required, although applicants are encouraged to address the factors in an 
attachment to their application package) 

• Applicant Survey Form G-942 (optional) 
•	 SF-50 Notification of Personnel Action, (Federal Civilian Law Enforcement Retirement Coverage is indicated in 

block # 27 of the SF-50 as alpha code " M" or "E," or by the numeric code "6") 
•	 Qualifications Declaration and Inquiry for Positions Requiring the Possession of Firearms or Ammunition 

Certification 
• If applicable, documentation requested under CTAP/ICTAP 

FAXED APPLICATION PACKAGES WILL NOT BE ACCEPTED. 
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SUBMIT YOUR APPLICATION PACKAGE TO:	 Department of Homeland Security 
Twin Cities Hiring Center 
Attn: DEU Unit, Room 400 
One Federal Drive 
Fort Snelling, MN 55111-4055 

Complete application packages must be received in the above address by the closing date. This announcement will 
close at midnight Eastern Time on 2/17/04 or at midnight Eastern Time of the day that the first 700 applications 
are received, whichever is earlier. No applications will be accepted after that date and time. 

ADDITIONAL OR MISSING INFORMATION WILL NOT BE SOLICITED. INCOMPLETE APPLICATIONS 
WILL BE RATED INELIGIBLE. 

For more information on this announcement call (612) 725-3496 

The Department of Homeland Security is an Equal Opportunity Employer. All candidates will receive consideration without regard to race, 
religion, color, sex, age, national origin, lawful political affiliation, marital status, sexual orientation, union membership, handicap, or other 
non-merit factors. 
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GEOGRAPHIC LOCATION PREFERENCE 

Applicants must be willing to work at any location nationwide including Puerto Rico. If selected, applicants will be 
required to sign a mobility agreement. Although initial placements are strictly based on agency need, applicants are 
given the opportunity to identify preferred employment locations. Geographic preferences may be submitted on the 
attached worksheet. Although initial placements are made consistent with agency need, to the extent practicable, 
consideration will be given to applicant preferences 

NAME:____________________________________SSN:____________________ 
Please Print 

Date of Birth:_______________________________ 

Please indicate your geographic preference by checking ONE of the 
following locations. 

___ 100 - Arizona, Phoenix 

___ 101 - Arizona, Tucson 

___ 110 - California, Riverside 

___ 111- California, Sacramento 

___ 112 - California, San Diego 

___ 130 - Florida, Clearwater 
(Tampa) 

___ 131 - Florida, Homestead (Miami) 

___ 132 - Florida, Jacksonville 

___ 133 - Florida, Milton (Pensacola) 

___ 140 - Louisiana, Hammond 
(New Orleans) 

___ 150 - Missouri, Kansas City 

___ 160 - New Mexico, Albuquerque 

___ 170 - New York, Plattsburgh 

___ 171 - New York, Ronkonkoma 

___ 180 - Ohio, Cincinnati 

___ 190 - Puerto Rico, Aquadilla 

___ 200 - Texas, Brownsville 

___ 201 - Texas, Tomball (Houston) 

___ 202 - Texas, San Angelo 

___ 203 - Texas, San Antonio 

___ 204 - Texas, El Paso 

___ 220 - Washington, Bellingham 
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QUALIFICATION DECLARATION AND INQUIRY FOR POSITIONS 
REQUIRING THE POSSESSION OF FIREARMS OR AMMUNITION 

Prior to entering a position requiring the possession of a firearm and/or ammunition you must certify that you 
meet the qualifications for the position. 

There has been a recent change in the law pertaining to possession of firearms or ammunition. On September 30, 
1996, Title 18, United States Code, Section 922(g)(8) took effect, making it illegal for anyone who has been convicted of 
a misdemeanor crime of domestic violence to possess any firearm or ammunition. A misdemeanor crime of domestic 
violence is generally defined as any offense - whether or not explicitly described in the statute as a crime of domestic 
violence - which has, as its factual basis, the use or attempted use of physical force, or the threatened use of a deadly 
weapon, committed by the victim's current or former domestic partner, parent, or guardian. The term convicted is 
generally defined in the statute as excluding anyone whose conviction has been expunged or been set aside, or has 
received a pardon. 

This provision applies to persons convicted at any time prior to or after the passage of the September 30, 1996, 
amendment. Moreover, there is no exemption for law enforcement officers and agents. If you have ever been convicted 
of a misdemeanor crime of domestic violence within the meaning of the statute, you may not be placed in a position 
requiring the possession of a firearm or ammunition. 

Prior to being placed in a position requiring the possession of a firearm or ammunition, you must complete this 
certification. Depending on your response, additional information may be required from you at a later date. Please 
complete the certification and sign on the appropriate line below. 

CERTIFICATION 

Have you ever been convicted of a misdemeanor crime of domestic violence within the meaning of the statute? 

Initial and Date: Yes__________________ No_________________ 

If you are unsure whether the statute applies to you, it is your responsibility to take the necessary steps to ensure 
you are not covered prior to being employed with the Department of Homeland Security. 

I certify that, to the best of my knowledge and belief, all of the information contained herein is true, correct, complete and 
in good faith. I understand that false or fraudulent answers to any questions on my part of this declaration inquiry may be 
grounds for not hiring me, or for firing me after I begin work, and may be criminally punishable pursuant to Federal law. 

Name: ________________________________ ______________________________________ 
(Print Name) Signature 

Date: ___________________________________ 
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NAME:___________________________ SSN:_______________________________ 

FLIGHT TIME REPORTING FORM* 
CATEGORY OF FLIGHT TIME FLIGHT HOURS 

TOTAL FLIGHT TIME: 

Multi-Engine: 

Instrument (Actual): 

Instrument (Simulated): 

NIGHT FLYING: 

FLYING TIME, LAST 12 MONTHS: 

CREW POSITION 
Pilot in Command: 

Second in Command: 

Instructor Pilot: 

Other: 

INDIVIDUAL AIRCRAFT 

LIST HOURS BY EACH AIRCRAFT FLOWN 

C-550 

PA-42 

BE-200 

C-206/210 

AS-350 

UH-60 

Other 

*This exact form is not required. However, all the information requested must be provided. You are encouraged to list any and all flight hours in any 
aircraft that may not be specifically requested above. 

8 



INFORMATION REGARDING SURPLUS OR DISPLACED FEDERAL EMPLOYEES 
REQUESTING SPECIAL SELECTION PRIORITY CONSIDERATION 

If you are currently an employee who has received a Reduction in Force (RIF) separation notice, a Certificate of Expected 
Separation (CES), or notice of proposed separation for declining a directed reassignment or transfer of function outside of 
the local commuting area or other appropriate agency certification of surplus status, you may be entitled to special 
selection priority under the Career Transition Assistance Plan (CTAP). To receive this priority consideration you must: 

1.	 Be a current Department of Homeland Security career or career conditional (tenure group I or II) competitive 
service employee who has received a RIF separation notice, a Certificate of Expected Separation (CES), or 
notice of proposed separation for declining a directed reassignment or transfer of function outside of the local 
commuting area, and you are still on the rolls of the Department of Homeland Security. You must submit a 
copy of the RIF notice, CES, or notice of proposed separation with your application. 

2.	 Be applying for a position that is at or below the grade level of the position from which you are being 
separated. The position must not have a greater promotion potential than the position from which you are 
being separated. This means that since the Airplane/Aircraft Pilot positions are a GS-13 position at their full 
performance level (FPL), the position you will be separated from must be a GS-13 position or higher grade at its 
FPL and you must indicate the FPL of your separated position on your application. 

3.	 Have a current (or last) performance rating of record of at least fully successful or equivalent. This must be 
submitted with your application package. 

4.	 Be currently employed by the Department of Homeland Security in the same commuting area of the position 
for which you are requesting selection priority. 

5.	 File your application by the closing date of the vacancy announcement and meet all the application criteria 
(e.g., submit all required documentation, etc.). 

6.	 Be rated well-qualified for the position. CTAP candidates who attain a rating of 90, exclusive of veterans 
preference points, are considered to be well qualified, subject to meeting the qualifications and suitability 
requirements. 

INFORMATION REGARDING DISPLACED FEDERAL EMPLOYEES 
REQUESTING SPECIAL SELECTION PRIORITY CONSIDERATION 

If you are a displaced Federal employee you may be entitled to receive special priority selection under the Interagency 
Career Transition Assistance Program (ICTAP). To receive this priority consideration you must: 

1.	 Be a displaced Federal employee. You must submit a copy of the appropriate documentation such as a RIF 
separation notice, a letter from OPM or your agency documenting your priority consideration status with your 
application package. The following categories of candidates are considered displaced employees. 

A. Current or former career or career-conditional (tenure group I or II) competitive service employees who: 

1. Received a specific RIF separation notice; or 
2.	 Separated because of a compensable injury, whose compensation has been terminated, and who’s former 

agency certifies that it is unable to place; or 
3. Retired with a disability and whose disability annuity has been or is being terminated; or 
4.	 Upon receipt of a RIF separation notice retired on the effective date of the RIF and submits a Standard 

Form 50 that indicates "Retirement in lieu of RIF"; or 
5. Retired under the discontinued service retirement option; or 
6.	 Was separated because he/she declined a transfer of function or directed reassignment to another 

commuting area. 
-OR-
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B.	 Former Military Reserve or National Guard Technicians who are receiving a special Office of Personnel 
Management (OPM) disability retirement annuity under section 8337(h) or 8456 of title 5 United States Code. 

2.	 Be applying for a position at or below the grade level of the position from which you have been separated. The 
position must not have a greater promotion potential than the position from which you were separated. This means 
that since the Airplane/Aircraft Pilot positions are a GS-13 position at their full performance level (FPL), the 
position you were separated from must be a GS-13 position or higher grade at its FPL and you must indicate the FPL 
of your separated position on your application. 

3.	 Have a current or last performance rating of record of at least fully successful or equivalent. This must be submitted 
with your application package. This requirement does not apply to candidates who are eligible due to compensable 
injury or disability retirement. 

4.	 Occupy or be displaced from a position in the same local commuting area of the position for which you are 
requesting priority consideration. 

5.	 File your application by the vacancy announcement closing date and meet all the application criteria (e.g., submit all 
required documentation, etc.). 

6.	 Be rated well-qualified for the position. Candidates who attain a rating of 90, exclusive of veterans preference 
points, are considered to be well qualified, subject to meeting the qualifications and suitability requirements. 
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-----------------

U.S. Department of Justice OMB No. 1115-0188 

Immigration and Naturalization Service Applicant Survey 

PURPOSE AND ROUTINE USES 

This information is used to evaluate the agency's 
recruitment of minorities, women and persons with 
disabilities and to help ensure that agency 
personnel practices meet the requirements of 
Federal law. 

Effects of Nondisclosure 

Providing this information is voluntary.  No 
individual personnel selections are made based on 
this information.  Failure to provide this information 
will not affect your chances for employment. 

PRIVACY ACT INFORMATION 

General - This information is provided pursuant to Public Law 93-579 (Privacy Act of 1974), 
December 31, 1974, for individuals completing Federal records and forms that solicit 
personal information. 

Authority - Section 1302, 3301, 3304, 7201 of Title 5 of the U.S.C., 42 U.S.C. Section 2000e 
and 29 U.S.C. Section 791. 

Information Regarding disclosure of Your Social Security Number Under Public Law 93-579, 
Section 7 (b) - Solicitation of your Social Security Number is authorized under Executive 
Order 9397 dated November 22, 1943.  Only authorized agency officials will have access to 
your Social Security number. 

VACANCY 
ANNOUNCEMENT NO. 
DEU 04-1 (AP/AC) 

POSITION TITLE, SERIES, GRADE 

Airplane/Aircraft Pilot, GS/GG-2181-11 

DUTY LOCATION 
SEE ENCLOSED FORM 

Name (Last, First, MI) (Please print) Year of Birth 

19_______ 

Social Security No. 

Are you a Veteran? A person who was separated with an honorable discharge or under honorable conditions 
from active  duty in the armed forces performed for more than 180 consecutive days, other than for training.) 

Yes §  No § 
INFORMATION ON RACE/ETHNICITY, SEX AND DISABILITY STATUS 

Your response to this survey is voluntary. lease read each section thoroughly and answer each question to the best of your ability. 
the applicable number for each section in the box provided. 

SECTION A. 

§ 
1. American Indian or Alaskan Native - A 
person having origin in any of the original peoples of North 
America and who maintains cultural identification through 
community recognition or tribal affiliation. 

2. Asian or Pacific Islander - A person having 
origins in any of the original peoples of the Far East, Southeast 
Asia, the Indian subcontinent, or the Pacific islands (for 
example, China, India, Japan, Korea, the Philippines, Samoa, 
Vietnam). 

3. Black, Not of Hispanic Origin - A person 
having origins in any of the black racial groups of Africa. Does 
not include persons of Mexican, Puerto Rican, Cuban, Central or 
South American or other Spanish cultures or origins (See 
Hispanic). 

4. White, Not of Hispanic Origin - A person 
having origins in any of the original peoples of Europe, North 
African, or the Middle East. Does not include persons of 
Mexican, Puerto Rican, Cuban, Central or South American 
cultures or origins. (See Hispanic). Also includes persons not 
in other categories. 

5. Hispanic - A person of Mexican, Puerto Rican, Cuban, 
Central or South American, or other Spanish cultures or origins. 
Does not include persons of Portuguese culture or origin. 
(Please indicate "x" in appropriate box below and place a "5" in 
the box for Section A above.) 

§  A.  Mexican §  D.  Central American 

§  B.  Puerto Rican §  E.  South American 

§  C. Cuban §  F.  Other 

See Reverse for Disability and Sex Status information 

(

P Place 

RACE/ETHNICITY 
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 Form G-942 Page 2 

SECTION B. § 1. e 2. 

SECTION C. § 
A person is disabled if he or she has a physical or mental impairment which substantially limits one or more major life activities. If 
you have more than one disability, choose the one which results in the most substantial limitation. 

05. I do not have a disability. 
06. Handicap not listed. 
16. Total deafness in both ears, with or without understandable speech. 
23. Inability to read ordinary size print, not correctable by glasses (can read oversize print or use assisting device). 
25. Blind in both eyes (no usable vision, may have some light perception). 
28. Missing one arm. 
33. Missing both hands or both arms. 
35. Missing one hand or arm and one foot or leg. 
64. Partial paralysis of both hands. 
65. Partial paralysis of both legs, any part. 
67. Partial paralysis of one side of the body, including one arm and one leg. 
68. Partial paralysis of three or more major parts of the body (arms and legs). 
71. Complete paralysis of both hands. 
72. Complete paralysis of one arm. 
75. Complete paralysis of legs. 
77. Complete paralysis of one side of body, including one arm and one leg. 
78. Complete paralysis of three or more major parts (arms and legs). 
81. Heart disease with restriction or limitation of activity. 
82. Convulsive disorder (e.g. epilepsy). 
86. Pulmonary or respiratory disorders (e.g., tuberculosis, emphysema, asthma) 
90. Mental retardation (a chronic and lifelong condition involving a limited ability to learn, to be educated, and to be trained for 

useful productive employment as certified by a state vocational rehabilitation agency). 
91. Mental or emotional illness (a history of treatment for mental or emotional problems). 
92. Severe distortion of limbs and/or spine (e.g. dwarfism, severe distortion of the back). 

SECTION D.  SPECIAL HIRING AUTHORITY 

If you have been certified by a state vocational rehabilitation agency of the Veterans Administration as eligible for appointment to a 
Federal position under a special appointing authority (Schedule A or B) because you are severely physically or mentally disabled, 
please attach the certification to your application so that you may be given full consideration under the special appointing authority. 

SECTION E. MENT INFORMATION 
HOW DID YOU HEAR ABOUT THE POSITION FOR WHICH YOU ARE APPLYING?  Check all boxes which apply. 

§  A. Friend in INS 

§  B. Friend not in INS 

§  C. Agency Personnel Office 

§  D. Vacancy Announcement 

§ E. Another Federal Agency 

§  F. DOJ Career Opportunities 

§  G. Office of Personnel Management 

§  H. College or University 

§  I. Radio 

§  J. Military Installation 

§  K. Federal Research Service 

§  L. U.S. Employment Service 

§  M. Newspaper 

§ N. Television 

SEX Mal Female 

DISABILITY STATUS 

ELIGIBILITY UNDER

RECRUIT

PUBLIC BURDEN STATEMENT 

The estimated burden for completing this form is 4 minutes per response. If you have questions or 
comments concerning this estimate or other aspects of this information collection, please write to 
Immigration and Naturalization Service, Chester Arthur Building, 425 I St. N.W., Room 5307, 
Washington, D.C. 20536, and the Office of Management and Budget, Paperwork Reduction Project, 
OMB No. 1115-0188 Washington, D.C. 20503. 

12



	HOW TO APPLY:
	
	
	
	VACANCY ANNOUNCEMENT NO.DEU 04-1 (AP/AC)





